
DAFTAR PUSTAKA 

 

Akbar, Muhammad R. (2013). Pengaruh Budaya Organisasi Terhadap Employee 

Engagement (Studi Pada Karyawan PT.PRIMATEXCO Indonesia di 

Batang) – Universitas Negeri Semarang. Journal of Social and Industrial 

Psychology, 10-18 

Anitha, J.(2013). Determinants of Employee Engagement and Their Impact on 

Employee Performance, 63 (4), 1-18 

Arikunto, Suharsimi. (2010). Prosedur Penelitian Suatu Pendekatan Praktik. 

Jakarta: Rineka Cipta 

Ayu, et al. (2013). Hubungan Antara Employee Satisfaction Dan Budaya 

Organisasi Dengan Employee Engagement Pada Karyawan Tetap PT. BPD 

Jawa Tengah Cabang Utama Semarang, 1-15 

Chatab, N. (2007). Profil Budaya Organisasi, Mendiagnosis Budaya dan 

merangsang Perubahannya (cetakan pertama). Bandung: Alfa Beta 

Deloitte University Press. (2015). GlobaL Human Capital Trends 2015: Leading in 

the New World of Work. United Kingdom 

Dickson, Donna A. (2011) Fostering Employee Engagement: Practical Tools And 

Best Practice Techique. Amherst, MA: HRD Press 

Faisal, A.R. (2014). Pengaruh Budaya Organisasi Terhadao Employee 

Engagement (Studi Kasus di PT. Graha Sarana Duta Area IV PAMASUKA 

Dan Bali). Thesis Pada FEB Universitas Telkom Bandung: Tidak 

diterbitkan 

Federman, Brad. (2009). Employee Engagement: A Roadmap To Creating Profits, 

Optimizing Performance, And Increasing Loyality (1st ed). San 

fransisco:Jossey-bass 

Franzt, Terill L. (2014). A Behavioral Theory of the Merger Dynamics of the post-

merger integration process. (Thesis Doctor di Publikasikan). School of 

computer science Carnegie Mellon University Pittsburgh, PA USA. 

Gallant, Melany. (2013).Does Your Organization Have a Healty Employee 

Turnover Rate. Didapat dari: 

http://www.halogensoftware.com/blog/does-your-organization-have-

healthy-employee-turnover 

Gibson, et al. (2012). Organizations: Behavior, Structure, Processes (14th ed). 

Newyork:McGraw-Hill.  

http://www.halogensoftware.com/blog/does-your-organization-have-healthy-employee-turnover
http://www.halogensoftware.com/blog/does-your-organization-have-healthy-employee-turnover


Ghozali, Imam. (2011). Aplikasi Analisis Multivariate Dengan Program IBM. 

SPSS 19 (5th ed) Semarang: Universitas Diponegoro. 

Greenberg, Jerald dan Baron, Robert A. (2008). Behavior In Organization (9th ed). 

New Jersey: Pearson education 

Hani, Handoko T. 2008. Manajemen Personalia dan Sumber Daya Manusia. BPFE : 

Yogyakarta 

Ivancevich, et al. (2005). Organizational Behavior and Management (7th ed). 

Newyork:McGraw Hill.  

Jackson, et al. Alih bahasa oleh Benny Prihartanto. (2010). Pengelolaan Sumber 

Daya Manusia (10th ed). Jakarta: Salemba Empat 

Kreitner, Robert dan Kinicki, Angelo. Alih bahasa oleh Biro Bahasa Alkemis. 

(2014). Perilaku Organisasi (9th ed). Jakarta: Salemba empat.  

Lamidi. (2010). Efek Moderisasi Kepemimpinan Pada Pengaruh Employee 

Engagement Terhadap Kepuasan Kerja. Jurnal Ekonomi dan 

Kewirausahaan, 10 (2), 190-200. 

Luthans, Fred. Vivin A, Sekar P, Th. Arie P, dan Winong R.(2006). Organizational 

Behavior (10th ed). Newyork:McGraw Hill 

Macey et al. (2009). Employee Engagement: Tools For Analysis, Practice, And 

Competitive Adventage. West sussex: Willey-blackwell. 

McShane, Steven L dan Glinow, Mary A. (2012). Organizational Behavior. New 

York : McGraw-Hill. 

Newstrom, John W. (2011). Organizational Behavior: Human Behavior At Work 

(13rd ed). Newyork : McGraw-Hill 

Pangarso, Astadi dan Rengganis, Reni. (2015). Faktor-Faktor Budaya Organisasi 

Program Studi Administrasi Bisnis Telkom University Bandung, 1-30 

Pervashnee, Naido dan Martins, Nico. (2014). Investigating The Relationship 

Between Organizational Culture And Work Engagement, 12, 1-9 

PricewaterhouseCoopers. (2014). The keys to corporate responsibility employee 

engagement. US 

Priyatno, Duwi. (2012). Cara Kilat Belajar Analisis Data dengan SPSS 20. 

Yogyakarta: ANDI OFFSET 

Rachmatullah, A. (2015). Pengaruh Motivasi Kerja Terhadap Employee 

Engagement (Studi Kasus di PT. House the House Bandung). Skripsi pada 

FEB Universitas Telkom Bandung: tidak diterbitkan 

Rencana Strategis Universitas Telkom. (2014). Bandung: Universitas Telkom. 

Didapat dari:  



http://www.telkomuniversity.ac.id/images/uploads/Restra_Telkom_Univer

sity_2014-2017_Fix.pdf 

Ratenje, Vibhas dan Emond, Larry. (2013). Why Indonesia Must Engage Younger 

Workers. Didapat dari:  

http://www.gallup.com/businessjournal/166280/why-indonesia-engage-

younger-workers.aspx 

Riduwan. (2010). Metode dan Teknik Menyusun Tesis (cetakan ketujuh). Bandung: 

Alfabeta. 

Riduwan dan Kuncoro. (2012). Skala Pengukuran Variabel-Variabel Penelitian. 

Bandung: Alfabeta 

Robbins, Stephen P dan Judge, Timothy A. (2011). Organizational Behavior (14th 

ed). Edinburg: Pearson education 

Romanou, et al. (2009). Managerial Perspectives on Employee Engagement.  

Roof, Richard A. (2014). The Association of Individual Spirituality on Employee 

Engagement: The Spirit at Work, 585-599 

Rukmana, A. (2014). Pengaruh Kepemimpinan Transformasial dan Budaya 

Organisasi terhadap Employee Engagement di BPJS Ketenagakerjaan). 

Thesis di FEB Universitas Telkom Bandung: Tidak diterbitkan 

Saks, et al. (2006). Antecedents and Consequences Of Employee Engagement, Vol. 

21 (7), 1-43 

Sarwono, Jonathan. (2013). Metode Riset Skripsi: Pendekatan Kuantitatif 

(Menggunakan Prosedur SPSS). Yogyakarta: Penerbit Andi. 

Schein, Edgar H. (2004). Organizational Culture And Leadership (3rd ed). San 

fransisco: Jossey-bass. 

Schein, Edgar H. (2010). Organizational Culture and Leadership (4th ed). Jossey-

Bass. A Wiley Imprint, Market Street. San Fransisco CA. 

Schuk, Brad dan Wollard, Karen. (2010). Employee Engagement and HRD: A 

Seminal Review of The Fondation. 9(1), 89-110. 

Sekaran, Uma (2006). Metodologi Penelitian untuk Bisnis (4th ed)- Buku 2. Jakarta: 

Salemba Empat 

Sekaran, Uma (2007). Metodologi Penelitian untuk Bisnis (4th ed)- Buku 1. Jakarta : 

Salemba Empat. 

Sekaran, Uma. (2011). Metode Penelitian untuk Bisnis (4th ed) - Buku 2. Jakarta: 

Salemba Empat. 

Shahzad, F, et al. (2012). Impact of Organizational Culture on Organizational 

Performance: An Overview. Institute of Interdisciplinary Business Research. 

http://www.gallup.com/businessjournal/166280/why-indonesia-engage-younger-workers.aspx
http://www.gallup.com/businessjournal/166280/why-indonesia-engage-younger-workers.aspx


Vol 3, No 9. Retrieved form Interdisciplinary Journal of Contemporary 

Research In Business. 

Sheila, Mawar. (2015). Engagement In Workforce Generation. Didapat dari: 

http://www.pmeli.ac.id/id/their-thinking/read/engagement-and-emotional-

intelligence 

Silalahi, Ulber. (2010). Teknik Metode Penelitian Sosial. Bandung : Refika 

Aditama 

Siregar, S. (2010). Statistika Deskriptif Unuk Penelitian: Dilengkapi Perhitungan 

SPSS Versi 17. Rajawali Pers. 

Siregar, Syofian. (2013). Statistik Parametrik Untuk Penelitian Kuantitatif. Jakarta: 

PT Bumi Askara. 

Smith, Benson dan Rutigliano, Tony. (2002). The Truth About Turnover. Didapat 

dari: 

http://www.gallup.com/businessjournal/316/truth-about-turnover.aspx 

 

Smith, Gemma R dan Markwick, Carl. (2009). Employee Engagement A review of 

current thinking.  

Soronson, Susan. (2013). How Employee Engagement Drives Growth. Business 

Journal. Didapat dari: 

http://www.gallup.com/businessjournal/163130/employee-engagement-

drives-growth.aspx 

Sugiyono. (2008). Metode Penelitian Kuantitatif Kualitatif dan R&D. Bandung: 

Alfabeta 

Sugiyono. (2011). Statistika Untuk Penelitian. Bandung: Alfabeta 

Sugiyono. (2012). Metodologi Penelitian Bisnis (Cetakan 16). Bandung: Alfabeta 

Sugiyono. (2013). Metode Penelitian Bisnis (17th ed). Bandung: Alfabeta 

Sugiyono. (2014). Metode Penelitian Manajemen. Bandung: Alfabeta 

Sunyoto, Danang. (2012). Analisis Validitas & Asumsi Klasik. Yogyakarta: Gava 

Media 

Supardi. (2013). Aplikasi Statistika Dalam Penelitian Edisi Revisi: Konsep 

Statistika Yang Lebih Komperhensif. Jakarta: Change Publication 

Supriyanto. (2009). Metodologi Riset Bisnis. Jakarta: Indeks 

Suryana. (2002). Kewirausahaan. Bandung: Salemba Empat 

Usman, Husaini. & Akbar, P. S. (2009). Metodologi Penelitian Sosial. Jakarta : 

Bumi Aksara 

http://www.pmeli.ac.id/id/their-thinking/read/engagement-and-emotional-intelligence
http://www.pmeli.ac.id/id/their-thinking/read/engagement-and-emotional-intelligence
http://www.gallup.com/businessjournal/316/truth-about-turnover.aspx


U.S. Merit Systems Protection Board. (2008). The Power of Federal Employee 

Engagement. Washington-DC 

Witters, D dan Agrawal, S. (2015). Well-Being Enhances Benefits of Employee 

Engagment. Business Journal. Didapat dari: 

http://www.gallup.com/businessjournal/186386/enhances-benefits-

employee-engagement.aspx 

Yadnyawati, N.W. (2012). Analisis Pengaruh Budaya Organisasi Terhadap 

Employee Engagement Studi Kasus Pada PT. Bursa Efek Indonesia. Thesis 

FE Universitas Indonesia Depok: diterbitkan 

Yauwerissa dan Hendrika. (2013). Studi Kausal Mengenai Pengaruh Budaya 

Organisasi Dan Komunikasi Organisasi Terhadap Employee Engagement Di 

Hotel Sheraton Surabaya, 2(1), 1-11. 

Zulkarnain dan Hadiyani, S. (2014). Peranan Komitmen Organisasi dan Employee 

Engagement terhadap Kesiapan Karyawan untuk Berubah. Vol.4, No. 1, 17-

33 

 

http://www.gallup.com/businessjournal/186386/enhances-benefits-employee-engagement.aspx
http://www.gallup.com/businessjournal/186386/enhances-benefits-employee-engagement.aspx

