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The purpose of this research is to find out and analyze how the level of employee 

workload, how employee work stress and the magnitude of the influence of workload 

on employee work stress at PT XYZ Bandung Regency. 

This research uses quantitative method with descriptive-causal type of research. 

Sampling was done by non-probability sampling method with the sampling technique 

used in this study is convenience sampling with the number of respondents as many as 

96 people. The data analysis technique used is descriptive analysis and simple linear 

regression analysis. 

The results show that the workload has a significant effect on the work stress of PT 

XYZ Bandung Regency. This is evidenced by the results of the hypothesis test (t test) 

where t-count > t-table (11.370) > t-table (1.986) or p-value (0.000) <0.05 so that H0 

is rejected. This means that the workload has a significant effect on employee work 

stress at PT XYZ Bandung Regency. 

 

 

 

 
Keywords: Workload, Work Stress, Human Resources 


