BIBLIOGRAPHY

Alfarizi, A., W., Haryadi, D., Syaechurodji. (2022). Mediating of Job Satisfaction
in Improving Employee Performance with The Role Of Empowerment And
Work Discipline. Jurnal Mantik, 6 (2) (2022) 1892-1902. DOI:
www.iocscience.org/ejournal/index.php/mantik/index

Arda, M. (2017). Pengaruh Kepuasan Kerja Dan Disiplin Kerja Terhadap Kinerja
Karyawan Pada Bank Rakyat Indonesia Cabang Putri Hijau Medan. Jurnal
IImiah Manajemen Dan Bisnis, 18(1), 45-60. Retrieved from Jurnal limiah
Manajemen Dan Bisnis.

Dewi, I., Mustakin, & Liwaul. (2018). Faktor-Faktor Yang Mempengaruhi Disiplin
Kerja Pegawai Pada Sekretariat Daerah (Setda) Kabupaten Buton Tengah.
Jurnal Administrasi Publik, 4(2), 1689-1699. DOI:
https://doi.org/http://dx.doi.org/10.33772/rzp.v4i2.3940

Edison, E., Anwar, Y., & Komariyah, I. (2017). Manajemen Sumber Daya Manusia
Strategi dan Perubahan dalam Rangkat Meningktkan Kinerja Pegawai dan
Organisasi. Bandung: Alfabeta.

Elbadiansyah. (2019). Manajemen Sumber Daya Manusia. Malang: CV IRDH.

Fajri, C., Amelya, A., Suworo, Sairin. (2021). Pengaruh Kepuasan Kerja dan
Disiplin Kerja terhadap Kinerja Karyawan PT. Indonesia Applicad. JIIP-
Jurnal llmiah Ilmu Pendidikan (2614-8854) Volume 5, Nomor 1. DOI:
http://Jiip.stkipyapisdompu.ac.id

Fattah. (2017). Kepuasan Kerja & Kinerja Pegawai Budaya Organisasi, Perilaku
Pemimpin, dan Efikasi Diri. Yogyakarta: Elmatera (Anggota IKAPI).

Fitriyana, Aviantono, B., Sang, A. (2022). Pengaruh Disiplin Kerja Dan Kepuasan
Kerja Terhadap Kinerja Karyawan Pt. Tis Food Duren Sawit Jakarta Timur.
Al-Misbah Volume 3 No. 1. Retrieved from Al-Misbah

Hasibuan, M. (2019). Manajemen Sumber Daya Manusia (Edisi Revisi). Jakarta:

Bumi Aksara.

72



Hasibuan, S. H., & Munasib, A. (2020). Pengaruh Kepemimpinan Motivasi dan
Disiplin Kerja Terhadap Kinerja Karyawan. Jurnal Illmiah Magister
Managemen, 3(2), 247-258. Retrieved from Maneggio: Jurnal Ilmiah
Magister Managemen.

Ichsan, R. N., Surianta, E., & Nasution, L. (2020). Pengaruh Disiplin Kerja
Terhadap Kinerja Pegawai Negeri Sipil (PNS) Di Lingkungan Ajudan
Jenderal Daerah Militer (Ajendam) - | Bukitbarisan Medan. Jurnal Darma
Agung, 28(2), 187. Retrieved from Jurnal Darma Agung.

Juwita, K., Permatayuny, N., R. (2021). Pengaruh Kepuasan Kerja dan Disiplin
Kerja Terhadap Kinerja Karyawan. Akuntabilitas: Jurnal Illmu-limu
Ekonomi, Volume 14 Nomor 2. DOI: https://doi.org/10.35457/xxXx.

Lee, X., Yang, B., & Li, W. (2017). The Influence Factors Of Job Satisfaction And
Its Relationship With Turnover Intention: Taking Early-Career Employees
As An Example. Anales de Psicologia / Annals of Psychology, 33(3), 697-
707. Retrieved from Anales de Psicologia / Annals of Psychology

Mangkunegara, A. P. (2017). Manajemen Sumber Daya Manusia
Perusahaan.Bandung: PT. Remaja Rosdakarya Offset.

Pambudi, B., Lestari, S., Rujito, L. (2022). The Effect of Work Discipline on
Employee Performance with Compensation as a Mediation. International
Sustainable Competitiveness Advantage. Retrieved from International
Sustainable Competitiveness Advantage.

Pradhan, R., K., Jena, L., K. (2017). Employee Performance at Workplace:
Conceptual Model and Empirical Validation. Business Perspectives and
Research, SAGE 5(1). DOI: 10.1177/2278533716671630.

Priansa J.D. (2019). Pengembangan dan Pelatihan SDM Perusahaan. Bandung:
Simbiosa Rekatama Media.

Ratnasari, S., L. (2019). Employee Performance: Organizational Culture,
Organizational Commitment, and Job Satisfaction. Advances in Social
Science, Education and Humanities Research, volume 377. DOI:

http://creativecommons.org/licenses/by-nc/4.0/

73



Salsabilla, A. Suryawan, I., N. (2022). Pengaruh Kepuasan Kerja, Disiplin Kerja
Dan Motivasi Kerja Terhadap Kinerja Karyawan. AKSARA: Jurnal llmu
Pendidikan Nonformal. DOI: http://dx.doi.org/10.37905/aksara.8.1.137-
146.2022

Septyanto, D., Pertiwi, R., E. (2020). The Effect of Motivation Work Discipline
and Work Environment on Employee Performance with Job Satisfaction as
Intervening variables (Study of Employee of PT CCPS West Jakarta). The
International Conference on Innovations in Social Sciences and Education
(ICoISSE) Bandung, Indonesia. Retrieved from 1ColSSE

Siswadi, Y. (2016). Pengaruh Pelatihan Dan Disiplin Terhadap Produktivitas Kerja
Karyawan Pada PT. Jasa Marga Cabang (Belmera) Medan. Jurnal Iimiah
Manajemen Dan Bisnis, 17(1), 124-137. Retrieved from Jurnal llmiah
Manajemen Dan Bisnis.

Sudaryono. (2019). Metode Penelitian Kuantitatif, Kualitatif, dan Mix Method
(Edisi 2). Depok: Rajawali Pers.

Sudiro, A. (2018). Perilaku Organisasi. Jakarta: Bumi Aksara.

Sugiyono. (2021). Metodologi Penelitian Kuantitatif, Kualitatif, dan R&D.
Bandung: Alfabeta.

Sujarweni, V. W. (2019). Metodelogi Penelitian Bisnis Dan Ekonomi Pendekatan
Kuantitatif. Yogyakarta: PUSTAKABARUPRESS.

Surajiyo, Suwarno, Kesuma, 1., M., Gustiherawati, T. (2021). The Effect of Work
Discipline on Employees Performance with Motivation as a Moderating
Variables in the Inspectorate Office of Musi Rawas District. International
Journal of Community Service & Engagement, Vol. 2, No. 1. Retrieved from
International Journal of Community Service & Engagement.

Sutrisno, Edy. (2017). Manajemen Sumber Daya Manusia. Jakarta: Kencana.

Syafiana, H., Bulan, T., R., N., Azhmy. M., F. (2022). The Effect of Work
Discipline on Employee Performance Mediated by Employee Job
Satisfaction Dinas Pekerjaan Umum in Medan City. Jurnal Manajemen
Bisnis Eka Prasetya (Eka Prasetya Journal of Management Studies), Vol. 8
(1): 243-256. DOI: http://www.jurnal.eka-prasetya.ac.id/index.php/MBEP.

74



Tarigan, B., & Priyanto, A., A. (2021). Pengaruh Motivasi dan Disiplin terhadap
Kinerja Karyawan pada PT Bank DBS Tangerang Selatan. Wacana Ekonomi
(Jurnal Ekonomi, Bisnis dan Akuntansi), Volume 20, Nomor 1, 2021; pp. 1-
10. DOI: https://ejournal.warmadewa.ac.id/index.php/wacana_ekonomi.

Tewal, B., Adolfina, P., dan Tawas, N. (2017). Perilaku Organisasi. Bandung: Cv.
Patra Media Grafindo.

PT Xynexis. (2022). About PT Xynexis. [online]. Tersedia: https://PT
Xynexis.com/about-us/ [3 Agustus 2022]

PT Xynexis. (2022). Compliance & Certification. [online]. Tersedia: https://PT
Xynexis.com/services/compliance-certification/ [3 Agustus 2022]

PT Xynexis. (2022). EXPERIENCE IN MULTIPLE BRANCH OF INDUSTRY.
[online]. Tersedia: https://PT Xynexis.com/industries/ [3 Agustus 2022]

PT Xynexis. (2022). More than compliance. [online]. Tersedia: https://PT
Xynexis.com [3 Agustus 2022]

Yousaf, N. (2017). A Case Against Transformational Leadership Empirical
Examples From Political History of South Asia. International Journal of
Public Leadership, 13(3), 190-212. DOI: https://doi.org/10.1108/1JPL-03-
2017-0014

75



