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ABSTRACT 

The employee recruitment process at PuTI sometimes still uses conventional methods 

such as announcing job vacancies on social media or making selections manually. This 

can be quite time consuming and costly, as well as being less effective and efficient. 

Designing the Tel-U Seeker website based on needs analysis and literature studies that 

have been conducted. At this stage, at least it will determine the features that will be 

implemented in the application, the application display design, and the database 

structure that will be used in the application. Therefore, we created an employee 

recruitment website that aims to facilitate the employee recruitment process in the 

technology sector. information. This website provides information on job vacancies, 

requirements, and the selection process online, as well as allows applicants to submit 

applications online. With the employee recruitment website, PuTI can increase the 

effectiveness and efficiency of employee recruitment management, so that it can get 

qualified and appropriate employees. company needs. In addition, the employee 

recruitment website can also enhance PuTI's image and reputation as a modern and 

innovative educational institution. 
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